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RETAIL BAKERY CLERKS UNION, LOCAL 1111 
OF THE RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION, AFFILIATED WITH THE AMERICAN 
FEDERATION OF LABOR.
AGREEMENT made and entered into this 14th day of August, 1935 
by and between the RETAIL BAKERY CLERKS UNION, LOCAL 1111 herein­
after referred to as the UNION and DUBIN*S INC., hereinafter 
referred to as the EMPLOYER.
W I T N E S S E T H
Whereas, the Employer hereby recognizes the Union as the duly 
authorized collective bargaining agent of its Employees and;
Whereas, the Employer recognizes the desirability of collective 
bargaining and in consideration of the mutual promises hereinafter 
made and for other good and valuable considerations, it is hereby 
agreed as follows:
FIRST: That the Employer employ solely and exclusively members
of the~UnTon in good standing and no others.
SECOND: That in the event that the Employer requires new
help,'“it 'wfll apply to the Union to furnish said help and in the 
event that the Union is unable to furnish the Employer with 
satisfactory Employees within twenty-four (24) hours, then in that 
event the employer has the right to seek help from outside sources 
provided that said help obtained on the outside, immediately make 
application for membership to the Union.
THIRD: That if the Union notify the Employer that nay of its
workers are no longer members in good standing, then in that event 
the Employer agrees to discharge the worker if the shop committee 
so requests, and it further agreed that if the Union notifies 
the employer that any of its workers is suspended from the Union 
for non-payment of dues then the employer will remove the employee 
from the job until such arrearages is paid upon request of the Union.
FOURTH: The Employer will not discharge any employee after
employing TiCn for two weeks or more without the consent of the 
Union in writing. In the event that the employer claims that he 
has just cause for the discharge of a worker, then in that event 
the employer must give at least three days notice to the Union in 
writing, except however, that if the employee is caught stealing 
such notice shall be dispensed with.
FIFTH: If any employee is discharged in accordance with the
provi’slohs "of this agreement and the said employee feels agrieved 
and makes complaint to the Union, the Union may then take the 
matter up with the employer for the purpose of bringing about the 
immediate re-instatement of the employee with pay for the time the 
employee is out. If the Union and the Employer are unable to 
agree as to the re-instateraent of the Employee, then the matter of 
re-instatement is to be submitted to Mr. Ben Golden, Associate 
Director of the Regional Board for arbitration within forty-wight 
(48) hours and the decision of the arbitrator shall be binding 
on both parties, and in the event the arbitrator decides that the 
discharge was unjust, then the employee is to be ±e-instated 
immediately with full pay for the time lost.
SIXTH: The employer agrees that the entry of an additional
stockHoTder or officer in the firm 3hall not be cause for 
displacing a member of the Union.
SEVENTH: The Employer further agrees to permit an authorized 
represeififaFive of the Union free access to the store at all times.
EIGHTH: The Employer agrees not to enter into individual
agreement's members of the union, or to require security of any sor 
from members of the Union.
NINTH: The Employer agrees not to employ clerks under the 
age of sixteen (16) years in its stores.
TENTH: The Employer agrees to display the Union Store sign
and to pay to the Union as a deposit the sum of $1.00 per sign, 
however this sign shall remain the property of the Union and the 
Employer agrees to return the said sign upon the request of the 
Union.
ELEVENTH: The strike presently being conducted by the Union 
is to "be called off Immediately upon the signing of this agreement 
and the picketing discontinued, upon the following terms:
a. All workers to be immediately reinstated to 
their former positions without discrimination.
b. Wages to be increased 1 7 ^  above the wages 
received by the employees immediately prior to 
the calling of the strike.
c. Hours - No female employees shall work more 
then 48 hours per week, comprising six days of
eight hours each.
Male employees shall work 54 hours 
per week, comprising six days of nine hours eac
d. The employer agrees to attempt to abolish the 
split shift as soon as possible, but in no event 
shhll the split shift be retained in any of the 
employer’s stores after October 31, 1935.
e. There shall be no discrimination against any 
of the workers on account of their participation in the strike.
f. All the present workers of the employer who are 
not out on strike, shall immediately make applicatldn for member­
ship in the Union, and the Union agrees to accept them on the 
same terms as it has accepted workers in the past.
TWELFTH: The employer agrees that Jewish holidays willbb©
observe^”^ hd' that the workers need not work on the Jewish Holidays 
and will receive full pay for those days. Said holidays to be 
limited to Rosh Hashonah and Yom Kippur.
THIRTEENTH: In the event that any dispute shall arise under
the terms' of this agreement, the dispute is to be submitted to 
Mr. Ben Golden for arbitration and his decision shte.ll be binding 
upon both parties.
FOURTEENTH: This contract will terminate at twelve mid-night
February twenty eighth, 1936.
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